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PREAMBLE

This Agreement, made this | day of : , 2010, is by and between the
Borough of Fort Lee, a municipal corporation of the State of New Jersey (hereinafier the “Borough”),.
and the United Service Worker’s Union Loca.l IN, IUJAT (hereinafter, “USW™) on behalf of certain
employeeé of the Borough more specifically described berein.

WITNESSETH: ‘

WHEREAS, the parties hereto desire to reach an amicable understanding with respect to the
employer-employee relationship existing between the Borough and those employees rcpresented_ by
1ISW and to enter into a complete Agreement concerning the terms and conditions of employment
for those 'e.mployees;

NbW, TI-IEREFORE, in consideration of the mutual promises and covenants hereinafter set

forth, the parties agree as follows:

. ARTICLE1

RECOGNITION, FULL NEGOTIATION,
TERM, SUCCESSOR NEGOTIATIONS

—d e e e e e s

1.1  Unit Description
The Borough recognizes USW as the exclusive representative for the purposes of collective
negotiations for all annual salaried, permariently classified, non-supervisory, blue collar employees

of the Borough holding the titles listed in Schedule A attached hereto together with any future



employees as described a:bove of the Borough who may be hired into titles not included in Schedule .
Abut wﬁch are within the class. [Such employees shall be .cons.idm'ed the “bargaining unit”.]

Excluded from the unit are managerial executives, supervisors, confidential and casual
employees within the meaning of titles gm@ly considered and accepted to be “blue-collar™ titles
(excluding department heads). New Jersey Employer-Employee Relations Act, N.J.S.A. 34:13A-1.1
etseq. |

The term ;‘émployees" as used hereinafter shall refer to members of the above-described
negotiations unit regardless of gender. This Agreement shall be deemed to be binding upon all
members of the unit and upon the Borough.

' 12 Fully Negotiated Agreement

This Agreement was negotiated byF the Borough and USW. Each party was given an

opportunity to consult with their own attorney before executing the Agreement.

1.S. Lee Cohen, Esquire was the attorney for the Berough and was the

attorney and/or chosen representative for USW.
1.3 Term
This Agreement shall become éﬂ'ective as of January 1, 2010 and shall remain in full force

and effect through December 31, 2012, except as otherwise may be set forth herein.



- ARTICLE 11

CONTINUED WORK OPERATIONS

.2.1  The parties agree that there shall be no action by either of them in violation of any
‘State or Federal iaw. There shall be no strikes of any kind, lockouts, walk'out;, retarding of wo;'k,
slow-down, or any stoppage of work by eithei party or any members or 6ﬁicérs thereof during the
term of this Agreement or pending negotiations a decision by arbitration, not will either party or any
members, representatives or officers thereof directly or indirectly aid, assist or be connected in any

manner whatsoever with any of the aforesaid acts. -

ARTICLE III
MANAGEMENT RIGHTS AN Q- RESPONSIBILITIES

3.1  General reservation of rights |

The USW recognizes that areas of responsibility are reserved to the Borough if the governing
body of the Borough is to serve the public effectively. The Borough shall, at all times, subject to and
" consistent with the provisions of this Agreenient and applicabie State or Federal Law, have exclusive
contro! of all matters relating to the right to manage the affair§ of the Borough, the conduct of this
" business and operations, the direction of its .working forces, the alteration of work week or schedules,
the general managcmcnt of its physical properties, the care and use of all its equipment, machinery
and materials, the right to hire, direct a..nd schedule employees and to transfer, discharge or suspend
employees, and the unequivocal right to contract for gooés and services. Before exercising these

rights, the Borough agrees to give reasonable consideration to the job security of the employees in

—3-



the unit as one of the factors in reaching a decision, Nothing in this section shall be construed to
deny ax‘ly employee rights under Civil Service laws or regulations, or the New Jersey Employer—
Employee Relations Act or regulations thereof.

3.2  Reservation Regarding Additiopal Non-Civil Service, Extra Duties

In addition to the foregoing general reservation of rights, USW specifically agrees and
acknowledges that the Borough shall retain the exclusive right and sole discretion, from time-to-
~ time, to create and assign non-Civil Service extra duties to any and all emplo'yccs in the unit for a
Stated period. Said extra duty payments shall be added to the employee’s base pay during the period

of assignment and shall be negotidted with the USW.

ARTICLE IV

USW RIGHTS AND RESPONSIBILITIES
4.1  USW shall enjoy such rights and privileges as are accorded by the Agreement and by

law.

4.2  Payroll Deduction

Payroll deductions for dues may be made upon the submission by the USW of notification
by the employee authorizing the deduction of dues from pay. The Borough Treasurer shall forward ~
dues to the USW at mc;nﬂﬂy intervals. Employees shail have the right to withdraw authority for
eduction of dues in accordance with New J ersey statutes, but subject to paragraph 4.3 of this Article.

43 Representation Fee and Demand end Return System



(2)  Anypermanent employee in the negotiations unit on the effective date of this
Agreement who does not/has not join(ed) the USW within thirty (30) days thereafier, any new
pexmanen": cmplbyee who does not/has not join(ed) within thirty (30) days qf initial em;;loyment
within the unit, and any permanent employee previously employed within the unit who does nothas
~ not join(ed) within ten .(1 0) days of re-entry into employment with the unit shall, as a condition of
employment, pay a representation fee to the USW by automatic payroll deduction pursﬁant to the
provisions of the New J ersey Employer-Employee Relations Act, N.J.S.A. 34:1 3A-5.5 gt seq.

The representation fee shall be in the amount equal to eighty-five (85%) percent of the
regular USW membership dues, fees and assessments. The USW's entitlement to the representation
fee shall continue beyond the termination date of this Agreement so long as the USW remains the
majority representative of the employees in the unit, provided that no modification is made in this
provision by a successor agreement between the USW and the employer.

(b) The USW's entitlement to the representation fee described above shall be
contingent upon its meintaining an appropriate demand and return system for dues/fees collected
under this Article in compliance with the requirements of the New Jersey Employer-Employee
~ Relations Act, N.J.S.A. 34:13A-5.5 et seq. USW further agrees to submit an annual compliance

statement regarding its administration of the demand and return system to the Borough Treasurer.



44  Representation Fee and Demand and Return System
The United Service Workers, (‘USW™) agrees that it will indemnify and save harmiess the
Borough ageinst any and all actions, claims, demands, proccss‘or expenses (including reasonable

attorneys' fees) in any matter resulting from proper action taken by the Borough in reliance upon this

Article.

ARTICLE Y
HEALTH RELATED BENEFITS

5.1.1 Health Benefits : T

The Borough shall continue, for the term of th]S contract, to provide medical benefits as set
forth in the executed Memorandum of Agreement attached hereto and made a part hereof.

Notwithstanding the foregoing provision, the Borough reserves the right to rel;lace the
above-referenced medical plan(s) with a different health benefits providqricm*ier provided that any
such chenge shall be subject to obtaining the same or equivalent medical benefits as currently
provided.

5.1.2 Prescription Benefits

The Borough shall provide a fifteen doliar ($1 5 .00) co-pay prescription plan as well as a five
dollar ($5.00) co-pay prescription play for generic prescriptions for such covereﬁ employees and

his/her dependents.



5.2  Disability Benefits

The Borough shall provide a disability income plan at least the same or equivalent to the
disability income plan presently offered. The disability income plan shall be provided either ﬁou@
the SHBP or through a privatg insurance plan, at the optioﬁ of the Borough, The premium for such
plan si1all be paid by the Borough..

5.3  Dental Benefits

The Borough shall provide, at its own cost and expense, a dental insurance plan at least the
same or equivalent to the plan presentty provided by the Borough.

54  Medical Coverage after Retirement/Disability

‘Whenever an employee has served twenty-five (25) years or more with the Néw Jersey Public
"Employment Retirement System (hereinafter “PERS”), the Borough shall provide such employee
(and his or her dependents) with medical coverage as described in Section 5.1 al?ove. This is
intended to include those employees who retired on disability pensibns, to the extent said coverage is
afforded under Chapter 88 of Public Law 1974,

The Borough reserves the right to obtain the same or equivalent medical coverage through a
private. carrier, but in no event shail the Borough be liable to an erﬁployee for reimbursement or

payment of medical bills beyond the extent of coverage described in Section 5.1 above.



ARTICLE VI
JOB CLASSIFICAT ON; PAY

6.1  Job Classifications

Each employee shall be employed in a job classification approved by the New Jersey
Department of Personnel (hereafter “DOP”). The foregoing' job classiﬁcation‘shall be the basis of
compensation for all employees. The partiés recognize that each particular employee's classification
is subj ect- 1o review, approval and/or modification by the DOP. Each employee ﬁolding classified
posmons as listed in Schedule A attached hereto shall receive compensauon as set forth in Schedule
A. Base pay is specific to the employee and is not base pay for the sub]ect position.

If an employee is hired, promoted or hired into any blue collar title position whose
classiﬁéation has not been provided for in Schedule A, then the Borough shall, place said job
classification in the grade level of the salary plan attached hereto as.Schcdules A-1 through A-8
(depending on yeai) which most closely reflects the relative difficulty of work and responsibility in
said classification in relation to the other claésiﬁcatioﬂs of Schedule A and said positions shall be
paid accordingly. Payment to such hireﬁ, promoted or transferred employees shall be consigtent with
the relative job classification.

Attached hereto are the following schedules:

A, Schedule A - Titles and Grades:



6.2  Work Out of Classification and atio

The temporary assignment or reassignment of an employee, without formal reclassification,
to work in a capacity other than the duties of the position classification that employee holds, may be
‘made by the Borough in accordance with the terms of this Agreement an;i relevant DOP regulations:

Merit pay increases given to specific employees shali not apply to c:hpléyees working out-of class or
reclassified into that title.

Upon temimrary assignment or reassignment to a lower classification, the employee shali be
compensated according to the employee’s former position classification.

Uj:on temporary assignment. or reassignment to a lower classification, the employee’s
cofnpensation shall be determined as set forth below:

6.3  Compensation for Higher Classified Work if an employee performs the duties of a
higher graded position, the employee will be compensated in accordance with the following
. schedule, which will be calculated on a Monday — Friday basis.

1, Less than four (4) hours a week — No additional compensation. |

2, Four (4) plus to eight (8) hours a week — One (1) days pay at the higher graded
position rate.

3. Eight (8) plus to sixteen hours a week — Two (2) days pay at the higher graded
rate.

{. Sixteen plus to twenty hours a week — Three (3) days at the higher graded

position rate,



Compensation for the performance of the duties of a higher graded position shall be at the
same lettered step of Schedule A-1 through A-5 as the step at whiéh the employee who is performing
the work is located. |

6.4 Rec!assiﬂcaﬁons

If an employee’s position is reclassified by the New Jersey Department of Personnel, which
reclassification is not a promotion and such reclassification does not egtitle that employee to an
additional wage increase, the employee’s compensation shall neither be increased nor reduced
however, the employee shal} be considered to be at the step of his or her new classiﬁcatioh’s salary
plan for the purposes of the following year’s negotiated wages increase.

However, in the event that the salary of Step A of the new classification is higher thian the
employee’s actual prior salary, he or she shall be given the salary of Step A of the new classification.
| Any disagreement between the parties as to the entitlement of an employee to a salary
increase because of a permanent reclassification described herein shall be subject to the grievance
procedures of this Agreement. But meﬁt increases received by individual employees are not included
for reclassification purposes.

6.5 Bi-Weekly Pay Periods

Salary payments shall be made on a bi-weekly basis to a maximum of 26 pay periods.

6.5.1 New Employees |

For purposes of this Agreement, "new employees" shall mean any employee hired after the
execution of this Agreement.

6.5.2 New Employee’s Starting SGIM.

~10—



New employees shall be compensated at salaries as set forth on Schedule A, for their
respective titles, as the Borough determines to be _wananted by virtue of the new employee's skill and
experience and such new employee shall not receive any increase in compensation during the
calendar year in which they were employed, either as a merit increase or as an across-the-board
increase unless the across-the-board increase results in Step A being more than the actual salary of
the new employeé for that year. |

The starting salary for new employees shall be in accordance with the attached Schedule A-
" 5, Schedule A-6, Schedule A-‘f, and/or Schedule A-8. These Schedules reflect the minimum starting
salary for each grade. No new employee may be hired at a rate greater then the maximum for the
grade as set forth in the applicable Schedule A. When the new employee is appointed the difference
between the starting salary and the maximum for fhat grade shall be divided by six and the rcsultl
shall be the amount of that empioye;a's increment payablé every eighteen months in accordance with
section 6:8 of this Agreement, In addition, the new hire shall receive the negotiated wage increases.

The new employee shail reach the then existing maximum pay within the same time (10.5
years as presently structured.)

6.5.3 The foregoing provisions, and all other provisions of this Agreement affecting new

employees, shall be effective upon the signing of this Agreement.

. =11-



6.6  Promotions and Demotions

Within 10 days of making & promotion or demotion of 2 unit employ;e, the Borough will
notify the USW in writing of the identity of the employee and job titles involved. If an employee is
demoted, he or she shall receive a thirty (30) day notice of the demotion. ' |

6.7 (DELETED)

-12-



6.8  Salary Plan

The parties have heretofore established an 17 grade salary plan for all titles in the Fort Lee

Blue Collar negotiating unit so that employees with satisfactory job performance may progress

through annual merit increases or step;s in the salary range for their respective job titles. The plan is

attached hereto, marked Schedule A-1 through A-8 and made a part hereof.

The salary plan for new employees shall be set forth in Schedule A-5 through Schedule A-8

and made a part hereof and shall reflect the following:

6.9  Salary Increases

a.

The parties agree to the following salary increases, which shall be across the
board, for all Negotiations unit employees:

i. 1/1/2010 - 2% increase

ii. 1/1/2011 — 2% increase

ii.1/1/2012 — 2% increase - 7/1/2012 — 1% increase
iv.For the period of 1/1/2010 — 12/31/2012:

1. Employees will be provided with only the Direct Access Plan option
for individuals, couples, and families (as applicable) as an employer

paid health plan;

. The Traditional Plan will still be availabie, however, the extra cost

difference between the Traditional Plan and the Direct Access Plan
must be paid solely by the employees through payroll deduction;

. Eligible employeeé may opt-out of the Borough’s Health Benefit

Plan, in writing, during the enrollment period; eligible employees
who choose to opt-out of the Borough’s Health Benefit Plan, as set
forth in this paragraph, will receive a one time payment equal to 25%
of the Direct Access premium for individual coverage, calculated
based upon the individual premium for the applicable year of
coverage. Eligible employees who receive said payment may not
receive additional payments following reenrollment in subsequent
coverage years.

-13-



ARTICLE VII
LEAVE AND OTHER TIME OFF PROVISIONS
7.1  Funeral Leavé |
(a) Immediate Family Member

| In the event of the deatl; of & member of the immediate family of an employee, and after
notification to his/her-Department Head, an ez;lployee shall be entitled to a funeral leave of the next
;hree (3) working days, with pay, which leave shall be in addition to sick leave as set-forth
hereinafter in this Agreement.

In the event of the death of the employee’s immediate family member who resides 100 or
more miles from the employee's residence, said employee shall be entitled to one (1) additional
working day of leave.

“Immediate Family Member” is hereby defined as the employee's spoﬁse, children, father,
mother, father-in-law, mother-in-law, sister, brother, grandparents, grandparents-in-law, brother-in-
law, and sister-in-law, and any relative of the empioyee or employee's spouse actually living in the

employee's home.

14—



(b)  Death of Aunt or Uncle
In the event of the death of ani employee's aunt or uncle, and in the event such relative was
not, at the time of death then living in the employee's home, an employee shall, after notification to
i)is/her Department Head, be entitled to a funeral leave of one (1) working day with pay, which leave
shall be in addition to sick leave as set forth hex:eirxaﬂer in this Agreement.
7.2.1 Sick Leave
Unit employees are hereby granted the following sick leave, as hereinafier defined, with pay,
in and for each calendar year:
1. From the date of hire through 12/31 of the initial year of hire, one (1) worﬁng
day for every month of service;
2. Beginning with the first calendar year following the date of hire, 1.25
working days for each month of service,

If, after a minimum of four hours of the employees work day is completed, that emplloyee
‘l;ecomes ill and is not able to complete his/her work day and notifies the Supervisor that he/she will
be Jeaving the day on sick leave, then that employee shail be entered as a sick, unable to continue,
and shall be assigned a sick day number and assessed a sick leave day. -

If less than four hours of the employees work day has passed, and the employee leaves the
- day under the above described circumstances, then the employee shall be entered as a sick, unable to
continue, as described above, but also shall be assigned one haif a sick day number and assessed one

haif day of their accrued sick leave.

-15- .



7.2.2 Sick Leave Definition

Sick leave is hercbyldeﬁned to mean absence from the post or duty of an employee for part
of, or the entirety of, the employee’s work day because of illness, acéident; exposure to contagious
ciisease, attendance upon a seriously ill member of the employee's immediate family, requiring the
ca.re or attendance of such employee.

.. Each individual instance of en employee leaving ﬁis/hcr work day pursuant to the above-
described circumstances shall be classified as “Sick, Unable to Continue”, regardless of the amount
of time spent on the day, and shall be considered a single occasion in counting toward a classification

-of “occasions of sick  as described below. No ekceptions to this will be made, as it is expected that
an ex_nployce who leaves a shift reporting “Sick, Unable to Continue™ will not return to duty until
| entirely fit to do so. ‘ ! !

“Occasions of sick” is a designation which may result from,an employee reporting any
combination of “Sick” or “Sick, Unable to Continue"’, without appropriate medical documentation,
on six (6) or more separate occasions within a twelve (12) month period. An “occasion” is any
continuous period of sick time used by an employee, regardless of length. A twelve-month period
begins with one “Sick” or “Sick, _Unalele to Cox;ﬁnue” rt;poﬂ within any month.

In the event the Borough requests verification of an “occasion of sick”, the emploa.fee shall
provide proof of payment of the co-pay to the Borough for reimbursement and payment of any
overages. The employee shall submit all medical claims to the insurance carrier for payment.

Properly documented and maintained Worker’s éompensat'ion claims are specifically

excluded from aggregate accumulation in determining “chronic sick” status.

-16~



7.2.3 Sick Leave Notice ‘

Employees are responsible fo1; notifying their Department Head within fifteen (15) minutes of
his/her start time if they are.to be absent due to illness, unless the length of the leave has previously
been stated by the employee to the' émployer. Failure to follow the.procedure for notification of

absence could result in denial of sick leave for that absence and/or disciplinary action, ‘

7.2.4 Verification |

A certificate of a licensed physician in attendance shall be required as sufficient proof of need
of absence of the employee or the need of .thc employee's attendance upon a member of the
employee's immediate family, if said absence exceeds three (3) working days. In the case of any
absence due to contagious disease, a certificate from the Department of Health shall be required in
addition to the foregoing.

The employee shall be required to present evidence by a certificate of a treating physician,
that he/she is unable to work, and the Borough may reasonably require the said employee to present
such certificate from time to time. The Borough, at its option, may require the employee to be
examined by a physician of the Borough's selection. In the event that the Borough's physician
determines ?hat the employee's disability is not work connected, or that the period of disability has
ended, then the employee shall have time lost charged to his accumulated available sick leave or )
* suffer a loss of pay, dependilng upon circumstances.

If there is a disput;a as to the causal connection of the disability ot as to the period of

disability, then, and in that event, the burden shall be upon the employee to establish such period of

—17~



disability by obtaining a judgment in the Division of Worker's Compensation or by thé final decision
of the last reviewing court which shell be binding upon the parties.

7.2.5 §ic1'( Leave Accumulation

If any such employee requires none or only a portion of such allowable sick leave for any
_ calendar year, the amount of such leave not taken shail accumulate to his or her credit from year to
year without limitation and such employee shall be entitled to such accumulated sick leave days with
pay and if and when needed, in which event the earliest accumulated sick leave days shall be deemed
to be those first used. |

72.6 Non-Application of Sick Leave During Period of Dissbility

No employee who may be disabled, either through injury or iliness, as a resuit of or arising
from his or her respective employment, shail be required to utilize accumulated sick leave during
such period of disability. During such period of disability the Borough shall pay to such employee
his/her full salary for a period of time notto exceed one (1) year. In addition, employees on
disability shall not accrue vacation, sick or any other leave time. The employee shall endo;se overto
the Borough all Worker’s_ Compensation checks, regardless of date of receipt, received by the
employee representing payments for temporary disability during the -period that the Borough is
making payments to the employee of the employee’s full salary.

7.2.7 Sick Leave Upon Separation from Service

If an employee voluntarily resigns or retires or dies any time after completing five
(5) years of service with the Borough, said employee or the employee’s estate shall receive, in

addition to any other terminel pay as provided in this Agreement, a payment equal to one-half of said
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employee’s accumulated unused sick leave days calculated af the rate of said employee's base daily
compensation at the time of voluntary resignation or retirement or death times, mﬁlti'plied by the
number of unused sick days the employee has accumulated; provided, however, that:
| 1. Said payment shall in no event exceed 120 days of corapensation (one-half of

a maximum of 240 allowable accumulated sick leave days). Efnployees hired after January 1, 2006
shali not receive payment in excess of $17,500.00 ($15,000.00 for employees hired on or after May
21,2010); and

728  Sick Leave Cash-Out

Employees may exercise the option, on an annual basis, to cash-out up to 15 sick days each
November 1 at 80% of the current sick day value. Unit employees may exercise the option and
request a transfer of any sick time cash out monies into the current "Valic" investment fund.

7.2.9 Donated Sick Leave

(2)  Eligibility

All unit employees shall be eligible to donate and/or receive donated sick leave. To qualify
for recéipt of donated sick leave the employee shall demonstrate that he/she:,

1. Is suffering from a catastrophic health condition or m_]ury, which ma)I/,
at the Borough’s optioln, be subject to certification by the Borough physician, which is expected to |
r;aquirg a prolonged absence from work by the employee;

2. Is .needed to provide care to the member of the employee’s iﬁmedi,afe
family who is suffering from a catastrophic health condition or injury, which may, at the Borough's

option be subject to certification by the Borough physician; and, -
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3. Has exhausted all accr;led sick and.other leave. An employee may
request that the Borough approve his/her participation in the program, as a leave recipient or leave
donor. The employee’s supervisor shall forward such requests on bclhalf of the employee for his/her
participation in the program to the Borough Administrator.

The employee or supe;rvisor iequestmg the employee’s acceptance as a leave recipient shall
submit to the Borough medical verification from a ]ﬁhysician or other licenised health care provider
concerning the nature and anticipated duration of the disebility resulting from the serioué health
éondition or injury. The Borough’s physician, however, may also examine the patient and/or records
to make a recommendation to the Borough Administrator regarding the veracity of the claimed

disability. Employee participation in the donated leave program is subject to the Borough

Administrator’s final approval.
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(b) Solicitation of leave donations

Upon Borough approval designating an employee as a leave recipient, the Borough shall,

with the employee’s consent, post or circulate the employee’s namie soliciting the donation of leave
time, and shall provide notice to all negotiations representatives df the Borough. Ifthe employee is
unable, due to disability, to consent to the posting, the employee’s immediate family may consent on
. his/her behalf.
{c)  Administration of donations

1. Aleave recipieﬁt shall receive, pursuant to this Article, no more than
180 sick days in his/her working career with the Borough, and shall not réceive'any such days
on a retroactive basis.

2. Leave donations shall be made in units of whole sick days. Fractions
of sick days shall not be allowed. Employees donating Ieave time may not donate more than
ten (10) such days. |

3. A leave donor shall have remaining at least 10 days of accrued sick

- leave if donating sick leave.
4, A leave donor may not revoke a leave donation.
5, If a leave donor is not in the same department as the leave recipient,

appropriate arrangements shall be made between the departments to verify donor eligibility
-, and adjustments of leave records, However, the posting requirement set forth above is

limited to the recipients appointing authority.
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6. Any unused donated sick leave' shall be returned by the recipient to the
lea\}c donor and the leave records shall be re-adjusted for each accordingly.

7. Upon retirement, leave recipients shall not be granted-supplémental

: comﬁensation for any unused sick days which he/she had received through the donated leave
program.

8. Despite receipt of donated sick leave, all sick leave so reoeived.and the
re;:ipients own sick leave balance, shall be counted against time that may be due under State
or Federal Family Medical Leave laws.

9. A leave recipient shall not acerue or earn vacation, sick, personal, or
holiday leave, compensatory time off, or any other time off while utilizﬁ:g dc')natcd sick leave
pursuant to the Donated Sick Leave Program set forth in this Agreement,

10.  All employees participating in the Donated Sick Leave Program shall

execute the Borough’s prescribed Application forms.
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Neonatal Complications:

Stroke/Cerebrovascular Accident

Cardiac Arrest/Heart Surgery

Terminal Cancer

Muscular/Neurological Disorders:

AIDS/HIV+ and Complications

DESCRIPTIONS

Major Hegd Trauma/Traumatic Brain Inihgg:

Spinal Cord Inju

Limb Amputation with Complications

Third Degree Burns

Other;
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Spina Bifida

Premature Delivery

Broncho pulmonary Dysplasia
Cystic Fibrosis

Congenital Anomaly

Muscular Dystrophy

Multiple Sclerosis
Anyothrophich Lateral Sclerosis
Paralysis

Polio

Cerebral Palsy

Head Injury
Skull Fracture
Coma

More than 14 day Hospital Stay
And Other Cases based on Need and
Medical Circumstances.



73 Personal Leave

Unit employees shall be entitled to four (4) personal leave days with pay, Unused personal
leave days may not be accumulated from year to year. An employee shall not be required to give any
- reasons or explanation for the taking of a personal leave day with pay as allowed herein.
The employee seeking to utilize personai leave shall, however? be required to give reasonable

notice, uﬂder the circumstances, and the Borough may disﬁppmve selection of a particular day or

days in the event that as many as five (5) employees in the department have previously requested the
same day, or for any other reason which would seriously affect the operation of the Borough.

In the event that a personal day of days requested by an emi:loyec in any calendar year has

been denied, the employee’s right to take such personal day or days shall carry over to March 3 1* of

the succeeding year only.
7.4 = Family Leave

An employee on leave under this provision shall not work full or part-time for another

employer, unless he or she was so employed prior to the:bommencement of family leave,

An employee who desires to take a leave of absence pursvant to Family Leave provisions of

this Article shall set forth his/her request in writing to the Borough Administrator.

Once the Borough Administrator determines that the leave requested qualifies as family
leave, the employee will be notified that the leave, if approved, will count against the employee’s
statutory family leave entitlement and shall run concurrently with the use of any other accumulated
leave benefits available pursuant to the terms of the Agreement. Concomitantly, employees on any
type of Family leave shall not accumulate vacation, sick or any other leave un'der this Agreement.
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7.5  Vacations
7.5.1 Number of vacation days
(a)  Vacation schedule
'Each employee shall receive a paid v;a.cation in accordance with the following schedule,
- except that accumulated vacation time may not exceed that eamed over two (2) years:
| 1. From the date of hhing through December 31 of the year of hire - 1 day for
each month of employment;
2, Frém January 1 of the first full calendar year after date of hire thrc;ugh
December 31 of the fourth full calendar year after date of hire - 12 days;
E;. From January 1 of the fifth full year after date of hire through December 31 of
 the ninth full calendar year after date of hire - 15 days;
4, From Januaiy 1 of the tenth full calendar year after date of hire through
December 31 of the fourteenth full calendar year after date of hire - 20 days;
5. From Janﬁaﬁ 1 of the ﬁﬁecﬁth full year after date of hire and thercafter - 25
days.
(b)  Seniority in vacation schedulin
Vacation schedules shall be posted by department heads in April of each year, taking into
_consideration the expressed preferences of individual employees, as well as the operating needs of
the department. In the event of a coﬁﬂict among employees regarding the scheduling of vacations,
seniority, as determined by the regulations of the New Jersey Department of Personnel, shall be

determinative.
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7.5.2 Vacation Days Upon Separation from Service

In the event an employee resigns, retires or dies during a calendar year, his or her vacation
shall be proportionately adjusted, with vacation pay awarded to the employee or in the case of
negative vacation, be paid to the Borough by the employee. .

7.6.1 Holidays

A day off with pay shall be granted to each ¢mployee on the following days:

Nev\'r YearsDay ~ Martin Luther King's Birthday  President’s Day

Good Friday Memorial Day Independence Day

Labor Day Columbus Day | Election Day

Veteran's Day Thanksgiving Day Friday after Thanksgiving
Chrisima-s Day

7.6.2 Ifaholiday falls on a Saturday, it shall be observed on the preceding Friday; if it falls
on a Sunday, it shall be observed on the succeeding Monday. No holiday leave shall be accumulated
besrond the next calendar year. )

7.6.3 If, as part of the regular shift, an employee is required to work on a holiday, the
employee shall receive anotfler day off at the employee's option on which to celebrate the holiday,

provided that the employee’s department head approves, which approval shall not be unreasonably



\
withheld. The day off under this section shall be in lieu of any holiday pay provided in other

provis;ions of this Agreement,

7.64 Communication Operator’s and Fire and Ambulance Dispatcher’s Holidays

Communications Operators and Fire and Ambulance Dispatcher(s) shall receive hoﬂday
compensation as follows for all unused holidays as per past practice. Fourteen (14) working days
pay at straight time rates shall be paid as fqllows: twelve (12) days pay of the balance of such unused
holiday shall be paid in the first paycheck in December and two (2) days pay shall be paid in the first
pay check of January of the following year (if av.:.a.ilable). The Communications Operators and Fire:
and Ambulance Dispatchers(s) shall work their regularly assigned schedu]c;s regardless of the holiday
designation.

7.7 Compensatory Time Buy-Out

In any year during the term of this Agreement unit employees ﬁay exercise the option
voluntarily by employee choice, to buy-out up to one hundred (100) hours accumulated
compensatory time at 50% of their current hourly rate of pay.

Employee requests for buy-outs under provision shall be made by November 1 of each year
for pay-out by December 15 of that yc'ar.

7.8 Seniority Resolution of Tire Off Requests

In the event of a conflict among employees regarding the scheduling of any time off

requests under this Article, seniority in the permanent Civil Service title shall be determinative.

7.9  [Intentionally left blank]
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7.10. Military Leave
See Employee Handbook

ARTICLE VIl
TERMINAL LEAVE PAYMENTS
81 In ad&ition to apf payment made pursuant to other secﬁons of this Agmement, the
following terminal leave payment s_hall be made upon the voluntary resignation or retirement or
deaih of any' employee with ten (10) years or more or service as follows: |
1. Employees with ﬁot less than te;l (10) nor more than fifteen (15) years of
.service -~ one-fourth (i /4) of the annual base compensation at time of termination;
2 Employees with more than fifteen (15) years or service — one-third (1/3) of
the annual base com-pensa‘tion at time of termination.
8.2  Employees on "terminal leave" shall not continue to earn any aécmnulativc benefits

nor be entitled to holidays, sick days, or vacation time off.

8.3  This Article shall not apply to those employees hired after the execution of the 2006-

2009 collective agreement,
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ARTICLE IX
LIFE INSURANCE

2.1 The Borough shall provide and maintain, at its own cost and eipmse, life insurance
with any insurance company licensed to do business in the State of New Jersey in the amount of Ten
Thousand ($10,000) Dolars for each employee in the Borough's service, with an accidental benefit
in the face amount of seid policy. Said insurance shall provide for the payment, in the event of the -
employee's death for any cause or reason, of said sum to the beneficiary designated by said
employee.

Upon reaching age 65 of any active employee, said insﬁance shail be reduced to the amoumt
of Six Thousand Five Hundred ($6,500.00) ljouars for each such employee.

Employees who retire from the Borough, who are eligible for retirement under the Public
Employee Retirement System, with ten (10) or more years of employment with the Boroug'h of Fort
Lee, the Borough will continue life insurance coverage (or may seif-insure) in the amount of ten
thousand ($10,000.00) dollars.

9.2  Except for regular retirement, such insurance shall terminate upon the employee's
termination of emi:loyment with th; Borough except that the employee shall be permitted to continue
such insurance if the employee pays the premium.

9.3 Ifanyemployee covered by this Agreement is also serving as a volunteer fireman, the
" Borough shall provide & separﬁte life insurance for said employee at the same coverage as is provided
for volunteer firemen generally, in addition to the ins;urance tobe provided-herein, with the exception

-that this additional life insurance will not be provided after the retirement of the employee.
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94  If permitted by the insurance company, em;ﬂoyees shall be given the option of
increasing the amount of life insurance set forth above, provided, however, that any increase in
premium attributable to any such increase in coverage shall be paid by the employee.

9.5 Claims for payment under the said life insurance policy must be made within one

year of the date of death of the employee or the claim shall be considered as being waived,

ARTICLE X
SHOP STEWARDS

10.1 No more than four (4) shop stewards shall be eleqted by the employees. In the event
that more than one (1) sho;() steward is elected, each shop steward shall represent a ciifferent
department in the Borough.

102 The USW shall notify the Borough in writing within five (5) days of the election of
the names of the shop stewards who have been so elected to represent the said employees.

10.3  One duly-elected shop steward of the USW, o be selected by the USW, shall be given
time off with pay to attend scheduled grievance meetings and hearings relating to a grievance by an
employee, if such meetings and hearings are scheduled during the shop stewerd's working hours.

104 Two duly-elected shop stewards of the USW shall be limited to one instance per year )
of time off with pay to attend meetings of associations or organizations, which meeting relates to the
responsibility or concerns of the shop ste;arard, if such meeting occurs during a time that the shop

steward’s scheduled to work. A duly-gleéted shop steward shall give his or her department head five

(5) days notice of such a meeting and the general subject of the meeting. Attendance at such
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meetings shall not ‘unreasonably interfere, in the discretion of the de'partment head, with the
operations of the Borough, or the department in which the shop stewards works.
10.5 The USW and shop stewards shall not call any employee away from his or her work

station if it interferes with the operations of the Borough.

ARTICLE XT
' GRIEVANCE PROCEDURE

11.1  Any disagreement arising out of the interpretation or application of this Agreement,
except any disagreement-rclating to a disciplinary measure taken by the Borough which is appealable
to the New Jersey Deparuﬁent of Personne] under New Jersey Department of Personnel rules and
regulations, may b; deemed a grievance which shall be resolved and determined according to the
" following procedure: |
STEP 1:  The employee and/or the USW shall, within ten (10) days after either the
~ occurrence of the event or acts which gave rise to a grievance, or the date on which the employee
knew or should have known of such event or écts, orally discuss the matter with the supervisor of his
or her depa:rtment w1t.h the objective of resolving the matier informally. The supervisor of his or her
department shall, within three (3) days thereaﬁer, communicete, orally or in writing, his or her -
decision on the grievance of the employee, If the decision is unsatisfactory tcla the employee or to the
USW, or, if the supervisor fails to communicate his or her decision within the said three (3) days, the

employee or the USW may proceed to Step 2 of this grievance procedure.
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STEP2:  'Within three (3) days after the denial or failure of relief under Step 1, the
employee or the USW may appeal the supervisor's decision 10 the Borough Administrator. Such
appeal shall be in writing and shall set forth the specific nature of the grievance, the facts relating
thereto, each specific issue of the supervisor's decision with which the employee or the USW
disagrees and the action requested by the Administrator, Within five (5) days after the appeal has
been filed with the Administrator, the same shall be orally discussed between the Admiﬁistrator, the
shop steward of the‘ USW, the employee, and the employee's éupervisor. Thereafter, the
Administrator shall communicate his/her decision, in writing to the shop steward, the USW, the
employee and his/her supervisor within s;ix (6) days after the conclusion of such oral discussion. In
the event the decision is unsatisfactory to the employeé or to the USW, or is not rendered within the
time prescribed, either the employee or the USW shall have the right to proceed to Step 3 of this
grievance procedure.

STEP 3: Failing settlement at Step 2, the USW shall, if either intends to appeal, within
five (5) days after receipt of the writtgn decision of the Borough Administrator, inform the Borough
in writing, delivered to the Municipal Clezk, of their intention to arbitrate the dispute and the matter
shall be arbitrated in accordance with Sections 11.5 and 11.6 of the Article.

11.2 An employee may, if he/she so desires, have th'e shop steward or a representative of
the USW who is not an ﬁnployee of the Borough present at any discnssion in any Step of the

personal grievance procedure specified in Section 11.1.

11.3 Allstepsin th_is procedure shall be followed and the time limits shall be considered as '

maximuwm periods and shall be adhered to unless the parties mutually agree in writing to extend such

. =32-



.limits. Saturdays and Sundgys, or days scheduled off in lieu thereof, and holidays as defined in the
_ Agreement shall not be considered and counted in establishing the time limitations.

11.4 Inthe event an appeal isnot timely filed in wntmg pursuant to the terms of Steps 2 or
3, the decision at the prior Step shall be final and the matter shall be considered closed.

11.5 Any grievance wﬂch cannot be settled ﬁough the procedure established in Sections

11.1 through 11.4 of'this Article shall be settled by arbitration. An afbitrated case shall be heard and

decided by an arbitrator mutually agrdcablc to the parties. The decision of the arbitrator shall be final -

and binding on the parties and the arbitrator's fees and expenses shall be born equally by the Borough
and the Appellant. If the parties cannot agree upon an arbitrator, PE_RC shall be utilized,

11.6 The arbitrator shall have no power to add to, subtract from or alter, amend or modify
any of the terms and provisions of this Agreement or of ax;y written agreement made supplementary
hereto. |

11,7 Ifthe nature of the employee's grievance is disciplinary and such that it is cognizable
before both an arbitrator as set forth above and the New Jersey Department of Personnel or PERC,
the employee shall be required to elect which forum he or she wants to have the grievance heard
before and such election shall be final. The purpose of this provisiqn is to prevent an employee from
receiving an advel"se decision either from an arbitrator or from the New Jersey Departmt;,nt of
Personnel or PERC and then filing a claim before.‘the other agency based upon the same factual
circumstances.

| 11.8 . The parties agree and acknowledge that the foregoing grievance procedure is self-

executing. . The failure of any Borough agent to act within any time-frame set forth in the procedure
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does not and shall not preclude the grievant/USW from moving the matter to the next step of the
procedure. The failure of any Borough agent to act within any ﬁme—frame set forth in the procedure
does not and shall not constitute a violation of this Agreement nor shall it constitute an unfair labor
practice within the | deﬁnitionl of the New Jersey Employer-Employee Relations Act, N.J.S.A,

34:13A-5.4.
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ARTICLE XTI
MATERNITY LEAVE
12.1 Matemiﬁf leave, without pay and without loss of seniority and other employee rights,
shall be granted by the Borough upon written request by a pregnant employee, for up to six (6}

months. An additional six (6) month period may be granted within the Borough’ discretion.

ARTICLE XITI

FAMILY LEAVE
13.1  Full-time employees, who have been employed by the Borough for at least twelve
(12) months with at least 1,000 base hours of work during the immediately preceding twelve (12)
month period, lshall be entitled to farnily leave without pay fo‘r up to twelve (12) weeks under Federal
and State law. Employees requesting leave shall utjllize the same procedures ouﬁinéd for leaves of

absence without pay. The Borough of Fort 1.ee Employee Handbook is hereby incorporated by

reference in this Agreement.

ARTICLE X1V
WORK AND OVERTIME
14.1  The regularly schedule work week shall be & total of forty (40) hours per week,
142 Inthe event that an employee is requested to work in excess of eight (8) howrs in any
given day, after the first two hours in excess thereof, the employee shall be entitled to aone-halfhour

paid meal period; thereafter, the employee shall be entitled to additional one-half hour paid meal
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periods at the completion of each additional four (4) hours of work. The Borough shall not be
required to supply or pay for any food or beverage consumed by the employee during these meal
peniods.

143 | For employees in the Department of Public Works, Parks Recycling, Communication
Repair and General Services, Public Buildings the regularly scheduled work week shall consist of a
total of forty (40) hours per week, Monday through Friday, and shall commence at 7:00 a.m. and end
at 3:30 p.m.

| - 144  Inordertorneet the. demands of work, employees may be required to work, in excess
of the hours of work designated as the normal work week for their class title, Any employee who is
authorized to work beyond the normal work week for his ciass title shall be compensated in the
manner prescribed by thc;. following overtimelprovisions:

(a) Each hour actually worked in excéss of forty (40) hours during any work - week, aﬁd
each hour worked on Saturday.or a holiday, shall be paid at the rate of time and one-half of the
employee's regular rate. Each hour actually worked on Sunday shall be paid at the rate of double
time the employee's reg111a1" rate. Each hour actually worked on a holiday shall be paid at the rate of _
time and one-half of the employee's regular rate, and this shall be in addition to the holiday pay for
the holiday. Except as to the requirement for the payment of time and one-half the employee's
regular rate, when an employee works in excess of forty (40) hours in any work week the provisions
of this paragraph shall not apply to the Chief Fire and Ambulance Dispatchers, Fire and Ambulance
Dispatchers, Police Radio Dispatchers, and Communications Operators, or to any employee whose’

regular schedule provides for work on a Sahxrdéy, Sunday or holiday.
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() Ifanemployes, after having completed a regular tour of duty, is "called back”
to duty, the employee shall receive as compensation for such additional services either (1) an amount
equal to the number of hours actually worked on the "call back” multiplied by time and one-half the
normal rate of pay, or (2) an amount equal to four (4) hours multiptied by the normal ;'ate of pay,
whichever is higher, .

(c) An employee may teke compensation for overtime either in payment or
compensatory time off (“*CTO"™) time at the option of the employee.

(d) When possible, overtime shall normally be distributed by seniority within
classification; however, this refers only to persons being "called in" for overtime, and not for work
contiguous+to the regular shift. For example, seniority will generally be used for emeréencies, work
on days off, and on weekends. The Borough retains the right to utilize employees who have special

skills, if necessary, regardless of seniority.

| ARTICLE XV
PERSONNEL FILES |
15.1 A personnel file shall be established and maintained for each employee covered by
_this Agreement. Such files are confidential records and shall be maintained -in the office of the -

Borough Administrator or a designee, and may be used for evaluation purposes by the governing

body.
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152 Upon advance notice hﬁd at reasonable times, during regulaf business hours, any
member may review the personnel file relating to them. However, this appointment for review must
be made through the designated representative of the Borpugh.

153  An employee shall be'given the opportunity to rebut any adverse file material if
desired, and shall be permitted to place said rebuttal in the file. Nothing placed in a file shall be
removed therefr;m. Removal of any material from a personnel file by any member shall subject the
member to appropriate disciplinary action.

154 Each employep' shall be supplied with a written certification from the employer,
during the month of December of each year, 'which shall state the number of accumulated_ vacation

days, holidays taken, sick days, personal days and any other time which is available to the employee.

ARTICLE XVI
BULLETIN BOARD
16.1  The Borough shall provide a bulletin board in a place convenient to the unit

employees for the exclusive use of the USW for the posting of USW notices.
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ARTICLE XVII
SEPARABILITY AND SAVINGS AND NO WAIVER
17.1 If any provision of this Agreement or any application of this Agieement to any
employee, member or group of employees or members is held to be invalid by operation of law, by
any court, administrative body or other tribunal of competent jurisdiction, all other provisions and
applications contained herein shall continue in full force and effect, and shall hot be affected thereby.
17.2 Except as otherwise provided in this Agreement, the failure to enforce any prm.rision

of this Agreement shall not be deemed a waiver thereof.

ARTICLE XVHI
COMMUNICATIONS DEPARTMENT

18.1  The work schedule, attached hereto as Exhibit ___, consistingof ___pages, shall be
the ofﬁc‘;ial schedule covering the worici.ng hm;rs .of Public Safety Telecommunicators (formally
described as “Chief Fire and Ambulance Dispatchers”, “Police Radio Dispatchers” and
“Communications Operators™) subject to .the right of the Borough to make changes in the said
. schedule to optimize employee pérfonnance. |
18.2  Said Public Safety Telecommunicators shall have the rigbt to arrange for the
' switching of shifts among themselves subject to prior reasonable notification to the Supervisor
designated by the Borough, and subject to prior approval by the said Supervisor, which approval,

however shall not be unreasonably withheld.
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18.3  lItisrecognized that a schedule of time off for vacations, holidays And personal days
in this department must be based upon consideratioﬁ both of the staffing of the Communications
Center post and the needs and desires of the employees. Therefore, the Supervisor, designated by he
Borough, shall prepare a schedule based upon seniority and with the objective ci'of minimizing time or
days when more than one operator is on vacation, holiday or personal leave. It is recognized that the
past practice in the Department has been for the employee to notify the said supervisor no less than
forty—cight (48) hours prior to the date requested for the observance of a holiday or personal day off.
1t is also recognized that thc past practice has been to notify the said Supervisor at least two (2) hours
prior to the commencement of the employee's shift in the event that he is sick.

1 5.4 Employees shall be paid for any working time required to be épent by them on
National Guard or reserve duty service, as required by State or Federal law. |

18.5 The Borough shall provide whatever uniforms it requires the employees to wear and
shall replace thém when necessary.

18.6  Allother benefits agreed to be provided to.the other blue collar-workers pursuvant to
the terms of this Agreement shall also be provided to the Chief Fire and Ambulance Dispatchers,
Fire and Ambulance Disp'atchers, Police Radio Dispatchers, and Communicaﬁops Operators.

187 At .any time that there is an open shift due to vacation, holiday, personal or military
leave, or sickness, the overtime will be gi:ven out in the follov;ring manner:

(8) The floating Dispatcher, if there is one scheduled, will automatically be switched into

the open shift.
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(b) Ifthereisno floating Dispatcher ava.iiable, then the off duty Dispatcher according to
seﬁiority will be called.

(c)  Ifall off duty Dispatchers decline to work, then the remaining Dispatchers will be
called according to seniority.

(d) If all the remaining Dispat.chers decline to work, then, and only then, may the
Commmmications Supervisor designate an individual to cover the shift or shifts that are open. In the
event of an emergency where a shift is vacant or unattended, the on duty employee shall remain on

shift for a minimum of four (4) hours overtime and the next duty shift employee shall be required to '
.. start work four (4) hours earlier than usual, provided, however, that the Supervisor designated by the
Borough has followed the procedure as set forth in Nos. () through (d), above, and has contacted all
other Dispatchers according to the seniority i‘ptation lists set forth in paragraph (¢), below, to qffer
them the opportunity of working the open shift.

(¢)  The Supervisor designated by the Borough shall keep a running log of which senior
Dispatcher was called the last time and tﬁis will be rotated accordingly so as to distribute the
overtime evenly. The said Supervisor will notify all Dispatchers in writing‘ when there is an
opportunity to work overtime due to a lengthy amount of shifts open caused by vacations, holidays,
_ personal or military leave, or sickness. The said Supervisor will put in writing all requests for
_vacation in advance so as to eliminate the chance of numerous Dispatchers requesting the same time

off. To assist in scheduling, all Dispatchers will submit to said Supervisor their requests for Winter

‘vacation no later than October 1st and for Summer vacation no later than April 1st.
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ARTICLE XIX
OVERTIME

19.1 Inorderto meet the demands of work, employees may be required to work in excess
of the .hours of work designated as the normal work .week for their class title. Any employee who is
authorized to work beyond ;he normal work week for his class title shall be compensated in the
meanner prescribed by the overtime regulations,

19.2  Eachhour actually worked in excess of forty (40) hours during any work week, and
each hour worked on Saturday or a holiday, shall be paid for at time and one half of employee’s
regular rate. Each hour actually worked on Sunday shall be paid for at double time the employee’s
regular rate. Bach hour actually worked on a holiday shall be paid for at time and one half of the
employee’s regular rate, and this shali be in addition t;o the holiday pay for the holiday. Except asto
the requirement for £he payment of time and one half the employee’s regular rate when an employee
works in excess if forty (40) hours in any work week the provisions of this paragraph shall not apply
to the Chief Fire and Ambulance Dispatchers, Fire and Ambulance Dispatchers, Police Radio
Dispatchers, and Communications Operators, or to any employee whose regular schedule provides
for work on a Saturda-y, Sunday or holiday.

19.3  If an employee, after having completed a regular tour of duty, is “called back” to ‘
duty, the employee shall receive as compensation for such additional services either (a) an amount
-equa] to the number of hours actually worked on the “call back” multiplied by the time and one half
the normel rate of pay, or (b) an amount equal to four (4) hours multiplied by the normal rate of'pay,

whichever is higher.
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19.4  Anemployee may take compensation for overtime either in payment or CTO time at
the option of the employee. | | |

19,5 When possible, overtime shall normally be distributed by seniority within
classification; however, this refers only to persons “call;:d in” for overtime, and not for week
contiguous to the regular shift. For example, seniotity will generally be used for emergencies, work
on days off, and on weekends, The Borough retains the right to utilize em'pibyees who have special

skills, if necessary, regardless of seniority.

ARTICLE XX
SAFETY COMMITTEE

20.1, There is hereby created a safety committee @nsisting of three (3) empldyees of the
bargaining unit who shall b? sele;:ied by the Shop Steward and may include the Shop Steward and
‘ three (3) persons employed by the Borough who shall be selected by thc.Borough Administrator.
ﬁﬁs committee shall meet from time to time; wheh a request for such meeting is received from three

_(3) of the members.
20.2  The committee shall discuss matters of safety as it pertains tc:Boréugh operations
and procedures and shall be entiﬂed to bring its comments and recornmendations to the governing

body of the Borough for the latter's consideration.

ARTICLE XXI.

- MISCELLANEQUS PROVISIONS
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21.1 Uniforrn and Work Boots Allotment
Once & year, and at the same time that uniform ﬂlowances are paid to police employees, the
Barough shall provide an annual uniform purchase and maintenance allowance of $450.00 to
employees in the Public Works, Sewer, Building Maintenance, Patks, Recycling, Communications
| aﬁd General Services Departments. Employees must supply receipts, equating $450.00 for uniform
purchase and maintenance or a form 1099 will be issued.

In a case where the employee can establish that the $160.00 of the annual allowance has been
.exhausted for the purchase of work boots by showing purchase receipts totaling that amount, and
where the employee suffers irreparabte damage to such boots, which was not caused by employee

. negligence, the Borough will pay for the cost of replacement of the item. If the employee has not
expendgd the amount of the allowance, then, the Borough will not pay for the cost of replacement
and the émployee must expend the balance of the allowance for the replacement.

'Eligibility for receipt of the foregoing benefits is contingent up the employee being in active,
good standing employment status, Employees én terminal leave ot having retired by the date of
peayment under this provision is made shall not be eligible for receipt of payment regardless of when
the employee may have incurred the uniform and/or work boot expense.

Employees scheduled to retire after the annual payment for uniform allowance and within )

the year will ;cccive a provated amount depending upon the circumstances and condition of the

employees uniform and boots at the time the employee notifies the Borough of their intent to retir

21.2 Safety Glasses



Where appropriate, the Borough shall provide employees with safety glasses which shall be
replaced when needed. | '

213 Coffee Breaks
The Borough shall provide a coffee break of fifteen (15) minutes in the morning and

fifteen (15) minutes in the afternoon of each work day, for employees other than the Public

Safety Telecommunicators.
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| RESOLUTION Cat ¢
BOROQUGH OF FORT LEE
BERGEN COUNTY, N{I L

May 13, 2010 .

 COUNCIL | Motlon Sceond Yor Ho Abstain Absent DATE !
Fohan . vy
Sohmer Carricd [ ] Defeated [ ] Tabled [
Goldberg J . .
Sargentt Approved on Conseat Agenda
Kasofsky .
Corviori J _

A RESOLUTION ADUFT*NG THE MEMO UM OF AGREEMENT BETWEEN

THE BOROUGH OF FORT LEE AND THE UNITED SERVICE WORKER'S
UNION —BLUE, COLLAR, WHITE COLLAR AND DEPARTMENT
HEADS COLLECTIVE NEGOTIATION UNITS -

WHEREAS, the Boroogh and the United Service Worker’s Union (“USW™) (the
excluzive representative of the Blus Collar, White Collar and Department Heads Collective
Negotistions Units in the Borough) were parties to & collective negotiations agreement ("CNA")
that expired on December 31, 2009; and .

WHEREAS, the Borough and the USW have been engaged in good faith collective
negotiations for the purpose of reaching en agreement on the terms and conditions of
crployment for a suocessor CNA; and - :

WHEREAS, the Borough and the USW bave reached an agreement on modifying and
creating new terms and conditions of employment for the parties, subject to approvel by the
Mayor and Council of the Borough; and

: WHEREAS, the negotisiing cormmittees for the Borough and the USW unanimously
agree to recommend ratification and approval; .

NOW, THEREFORE BE IT RESOLVED by the Mayor and the Council of the
Borough of Fort Lec as follows: . ‘

The Borough of Fort Lec hereby adopts the Memorandum of Agreement and eny exhibits
atiached thereto, Al relevant documents are attached to this Resolution.

The Term of the Agreement shell be for & period of four (3) years from Januﬁ-y 1, 2010 through
Tecember 31, 2012,



pa/23/2018 11:85  201-592-1657 ADMINISTRATOR PAGE 62/84

MEMORANDUM OF AGREEMENT
Between
THE BOROUGH OF FORT LEE
And The

UNITED SERVICE WORKER'S UNION ~
BLUE COLLAR, WHITE COLLAR AND DEPARTMENT HEADS
COLLECTIVE NEGOTIATING UNITS

.This Memorandum of Agresment (“Agreement”) incorporates the full, final and complete
Agreement between The Borough of Fort Lee (“Borough”) and the United Service Worker’s
Union — Blue Collar, White Collar and Department Heads Collective Negotintions Units
(Collectively “USW", except as noted), through their respactive representatives, and incorporates
the terms end conditions-of employment set forth below, which shall be retroactive, except asnoted,
to Januvary 1, 2010 and shall conclude on December 31, 2012, The parties acknowjedge that this
Agreement shall modify certain Articies and provisions of the parties’ existing Collective
Negotiations Agreements (“CNA™) which expired on December 31, 2009 (Collectively the
“Agreements”, except as hoted), | )

1t is wnderstood and agreed that there shall be no chenges in the existing terms and conditions
of employment between the parties unless specified below:

L  DURATION

The duration of the Agreemcats shall be for a three (3) year peciod from Jamuary 1, 2010
through December 31, 2012.

I SALARYINCREASES

& The parties agree to the following salary increases, which shall be across the board,
for all Negotiations unit employess: .

i. 17172010 — 2% increase
fi. 1/1/2011 ~ 2% increase . )
i, 17172012 - 2% increase - 7/1/2012 - 1% additional incresse

& The parties also agres to the fol.lowiﬁg Health Beneflt Plan Amendments:
1. For the period of 1/1/2010 ~ 12/31/2012:

1100262 ) 1 : 1162010
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1. Employees will be provided with the Direct Access Plan option for
individuals, couples, and families (as applicable);

2. The Traditional Plan will still be available, however, the extra cost
difference between the Traditional Plan and the Direst Access Plan
raust be paid solely by the employess through payroli deduction;

3. Employees who choose to opt-out of the Borough's Health Insutunce,
in writing, will be paid an amount equal to half or 50% of the Direct
Access premium for individual coverage,

Ww.
For the Depeartment Heads Negotiations Unit oply, the Department Heads will be paid a
one-time Jump sum payment of $1000,00 (not to be added to base salary) in settlement of
all pending claims.

Y.

The parties agree that all mutually agreed terms of the parties existing Collective
Negotistions Agreements, which have been previoualy negotiated by the perties, and
which are not specifically modificd in this agreement, shall be given full foroe and effect
upon the ratification of this Agreement and are incorperated by reference. All other
claims for compensation and outstanding grievances ars decmed merged into this
Agreement.

Vi. ADDITIONAL TERMS:

a, This Aérwmun represents the complete and final agresment of the parties for the
duration set forth above. The parties expressly agree to abide by the terms and
conditions of this Apgreement. All parties agree that there arc no other
representations, agreements or understandings, either written or oral and no othar

modifications to the terms ‘and conditions of smployment, except those clearly listed
above;

b. Additionally, the parties understand end agree that the waiver of any event of bresch
of this Agreement, by any party, shall not justify or excuge any firther or continued
breach of this Agrecinent;

¢. The partics also understand and agree that this Agreement was negotiated by the
parties, freely, volunterily and at arms-length, Each party wes. essisted in
pegotiations by a representmve of the swn choosing, Each party consulted with legal
counsel of its own choice, priox to executing this Agreement. Thus, no provision of
this Agreement shall be construed rgainst & party besed upon the fact thet that party
advanced the concept or drafted thet text of the resulting provision;
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d It is further underatood and agreed that this Agreement mey not be mpplmhted,
dltered, modified or amended except In a dated writing, excouted by the suthorieed
representatives of the Borough and the USW;

c. Finally, it is expressly anderstood and agreed to by and between the parties that the
within Agreement is sxpregsly subjoct to and conditioned upon the rtification by the
USW Negotiation Undts and the Borough's Governing Body. USW represents that
18 memberships bave ratified the wrms wnd condivons of this Agreement. The
Boraugh's representatives shall then presemt this Agreement to the Mavor and
Council for consideration of iis ratification. )

£ All other contracteal terms not altered herein shall remais in ﬁl‘eet

UNKTED SERVICE WORKER'S UNION EBOROUGH OF FORT LEE

BLUE COLLAR, WHITE
COLL.AR, AND DEPARTMENT HEADS
comcmmrr NEGOTIATING
UNITS .

il
. DATED: March §, 2010 DATED%E. 2610

1100262_) 3 N800
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SCHEDULE A
BLUE COLLAR UNRIT

2010 - 2012 TITLES FOR PRESENT EMPLOYEES

GRADF, TYTLE

b ——

17 .......Heavy Equipment Operator/Supsrvisor of Special Projects

17 ... -Supervising Mechanic .

17 «v.....Roads Superintendent

17 .......Senjior Maintenance Repair Electrician

16 .......8upsrvisor of Sewers

1% «.ve...Supervisor of Buildings and Grounds

15 ......,8enfor Pump Station Attendant

15 .......3upezrvisor of Sewer Maintenance ,

15 ....., Fire Bignal System Repairer/Police B8ignal System
Repairer : )

14 .......Comnunications Technician

14 ...,...Carpenter ‘

14 .......Maintenance Repairer

14 .......Maintenance Repairer Carpenter

13 .......Heavy Equipment Operator
13 ..., «Mechanic
12 .......Motor Broom Driver

12 .......Senior Pazk Maintenance Worker

12X.......Public Works Inspector

10 ...,+..Truck Driver

10 .......Park Maintenance Worker

10, .......Pump Station Attendant

9 Jisvsili@borer

«vveeComminications Operator
«v-see.Fire dnd Ambulance Dispatcher

L

9

7 ¢+e....Radio Dizpatcher

6 .......Building Maintenance Worker
5

veseos.Sanitation Worker

Together with all present or future titles which are
considered to be Blue Collar titles when there comes a time for
promotion inte a title which does not exist on the schedule, the
parties should agree upon a grade into which the title should be
placed and the parson should be paid accordingly once the blue
collar salary ordinance is appropriately amended to reflect such

change.



EMPLOYEES HIRED BEFORE 1998
SCHEDULE A-1
BLUE COLLAR SALARY PLAN
JANUARY 1, 2010 - DECEMBER 31, 2010

GRADE] STEP A | STEB B [STEPCISIEF DI PF[SIEP G
B_| 45,119] 45,653 46,183 45.708| 5i343 52,779 55.077 e
5 46834| 48,646 50.461( 52,410 54.362] 57,078] 60,509
7 48,609 50493] 52,383( 54,407| 56,057| 59,557] 62,941
& 50A80] 52AT0 54,362| 56,467] 58,577] 60,805] 63,098
) 53,084|_54,407| 56,478] 38814] 80,798] 63,108 66371
10| 54713 56.467] 56577 GOFH 62,057| B4,683 67,206
a1 | 56428] 58614| 60,798] 64,308 67,.853] 70632 74378
12 | 58576| 60,844| 63,108 664848| 70,584] 73316] 77,136
13| ©0,798] 63,153 65,516] 6935 T35 75,960 79,790
14 63,106| 65,554| 68,368] 72,021 76,044] 78,980 83;120
15 | 65518] 68,053] 70.392] 74,761| 77,543 79,044] 65568
16 | 67,00] £33 75,071 TEi05l 5558 8195 86378
17 70.584{ 73,928| 77,076] 80,607] 63043 87,287 91,904




EMPLOYEES HIRED BEFORE 1998

SCHEDULE A-2
BLUE COLLAR SALARY PLAN

JANUARY 1, 2011 - DECEMBER 31, 2011

STEP

RADE| STEP A | STEP B [STEPD | STEP E| STEPF[STEPG]
5| 46,021] 47,586 4b,145| 50,703 53.266] g EiR - =
6 [ 4.771] %635 51471 53.458| 55449] 58,290] GLBIL

7__| 45,581 51,503 ‘53_,436“5'5?395 57.178] 60,748| 64,200

8 | 51,470| 53,458] 5540] 57597 55748 a0 SIS

9 [ 54,146| 55,495 57,557 50.787] E3.004] GA A &5
20| 5596 57,557] 59.748| 62,061 4317 65576 68,550

11| 57557] 59,787| 62,014] 65686 €5,313] 72,095 J5AI5

15| 5979 62,061] 6A.71| 6G.1E| Tigsl TAIu el

13_ | 62,014] 62416[ 66,826] 70,779] 74.736| 77,480 81,385

14| ©4,369] 65,865| 69,735 73462 77565] s0563 #aTaal
15 | 66828| 63,414] 71,800 76,256 79,094] 80,625 87,277

16 | 69,356 72,045| 74,736] 77627| BO517| 83.536] 85003
17 | 71096 75,406] 78,618 §2.216] 05,693 B9.038 GATES




EMPLOYEES HIRED BEFORE 1998
SCHEDULE A-3
BLUE COLLAR SALARY PLAN
JANUARY 1, 2012 - JUNE 30, 2012

GRADE[STEP AT STEP B | STEF C[STEP O STEPE | STEPF [ STEF G- —
5| 46,941 48598 50158 51,717| 53313 54811] 57,302 —
6 38,726 50,611 52,500] 54,527 56,558] 59.384] 63,047
7 50,573] 52,533| 54498] 564605| 58,302] 61063 65484
8 | 52499 54,527| 56558] 58,748 60943 63,067] 66531
9 95.228] 56,605] 58,708 60,982] 63,254 85.658] 85,053
10 | 56402| 58,748] 60943 63,302 65,501 67.055] G5.001
1i | 58,708 60,982 __p_g,_zs# 66,999] 70,595| 73485 77,331
12 | 0,942| 63302 65,658] 69,546 73,436 76,978] 80,254
13 | 63,254 65,705| 68,162 72,195 76,231| 79,029] Ba,013

34| 65,65 66,903 L] TASI S IE B80T

15| 68,165 70,803 73,236 77,781] 80,676] 82557 89,083
16 | 70,743] 73,485 76231] 79,180| 82,127 85.308] 80,763

17 [ 73436 76,914| 80,150] 83,863 87,334 90800] 95698




EMPLOYEES HIRED BEFORE 1998
SCHEDULE A-4
BLUE COLLAR SALARY PLAN
JULY 1, 2012 - DECEMBER 31, 2012

STEPF| G1EP G

PA[STEP B |STEPC|STEPD | STEP E | ﬁ___

I 75 e 0 M M B S M 1
8 | WB.04] BL117| 5305] 55073 5034|5576 Eies
7 | 51075 53,08| 55043 57171 58.905| 61583l G655
8 | 53,024] 55072| 57,124] 59,336] 61552 63,894 67,157
9 | 55781 57,171 59,005 61,597 63,867] G635 @I
10| 56,086] 50,336] G1A52| 63935 EA.i56] &7568] 50630
I1_ | 59905 61,502 63,867 67,680] TLI0I| AT TEE
12 | 61,551] 63,035] 66,315] 70.3%4| 74.170] 77,09 BLUE
13 | 55807 5,363 Ga ] 725 To55 S EN HEE
{14 | 66312] €8,885] TLEA| 75680 T5.507 B3.003] .53
15 | 68,846] 71,511] 73,960] 78,550] BLABS| 3,060 H013
16| 71451] 74,336| 76553 757 82048 FE.I6Ll S0l
17 | 74370] 77,683 80,905 84,705 88,208] SL717] G6EGS




EMPLOYEES HIRED AFTER 1998

SCHEDULE A-5
BLUE COLLAR SALARY PLAN

JANUARY 1, 2010 - DECEMBER 31, 2010

[GRADE| STEP A | STEP B | STEPC [ STEP D] STEP E[STEP FIETEr G
5 | 31,517 35145| 38,773 42401 46,000] 45,658 53,386 LT
8 33,380 37,916] 42,453 46,991| 51,508] 56,065] 60,602
7| 35247] 30,855 44478 45,054 BIiil SaTE OO0E
8 37,105] 41577 4@050 50,523 54,995 59,468| 63,041
9 38,966 43,534] 48,101] 52,668| 57,235 61,802| 6,369
10 | 40,686] 45105| 39,526] 53,046] 58,366 €786 67357
11 | 42404| 47,725| 53,044] 58363| 63,684 60,003] 74323
12 | 44.112] 49.617] 55122 €0,627] 66,132 71637| 77,141

13 45844| 51,503] 57,162| 62.821] 68,480 74,139] 79,798
14| 47562 53488] SOATI| G5.038| FL283] T38| BiiD
15 | 49,282 553301 61,376| 67424] 73,475 70518 85,566
16 | 51,000 56870] 62758 65,637 VAE 80,394] 86273
17 | 52,719 59,201| 65.862| 72,434 70,006 85,578 92.145|




EMPLOYEES HIRED AFTER 1998 .
SCHEDULE A-6
BLUE COLLAR SALARY PLAN

JANUARY 1, 2011 - DECEMBER 31, 2011

GRADE|STEP A| STEP B [STEP C|STEP D| STEPE| STEP FSTEF G .
5 1 32,147 35,598 3559|4578 o8 SoEml s —y
6 | 340%7| 38,675 43,303 475311 55559 57,187 61,814
7| 35947] 40,656] 45366 50,075] 54,785 50494 €A304
8__| 37,847| 42,200| 46971 51,533 56,005 80,657 6590
9 | 39,745| 44,404| 49,063] 53,721 55.380| 63038 6755
10 | 91%55] 45,008] 50517 55,075 55,534| G400] GaESI
11 | 43.253| 48,679] 54,105] 59,531 64.957| 70,383 75,810
12| 44,504 50,609] 56224 LT e aza 73069 78,663
13 | 46761] 57,533 58,305| 64,077| 69.849] 75631 1,354
14 | 48513 54,556] G0801] C8645] Tiem] Ta T BT
15 | 50,268 56,436| 62,604] 66,773 74,041] 81,100 87.277
16 | 52,020] 58,015] 64T 70,0000 F5.005] 2502 87,008
17 | 53,773 60,476| 67,180 75.853] 80,580 57,50 B5.053




EMPLOYEES HIRED AFTER 1998
SCHEDULE A-7
BLUE COLLAR SALARY PLAN
JANUARY 1, 2012 - JUNE 30, 2012

[GRADE[STEP A[STEP B| STEP C|STEP D] STEP E] STEP £ STEP
5[ 32,750] 36,565 40,340 44114 47 885| SLE6A 5739 12
6| 39728| 35,496| 44,165] 46,890| 53,610] 58,330] 63,051
7 | 36,666 41,460| 46,273 51,077 55881 60,684 65,488
8 | 38,604] 45,257 47.910| 52564 57217 BLETll 66,504
9| 40,540] 45,93 50,044] 54,795| 59548| 64,993 63,051
10| 45.395| 46,628] 51,577 56,135 60734 5308 €952
i1 | 44,118] 49,653 55.187] 60,731] 66.257] TL701| 77,336
13| 45,804] 51,621 57,399| 63,076 68,803 74.531| 80357
13 | 47,606] 53,584] 59,471] 65,350| 71,346 77,034 83,071
1a | 49483] E550] SLATI| & 578 TAiw O30 SeAn
i5 's_ﬁﬁ | 67,565| 63,856] 70,148] 76440] 82,7311 89,023
16 | 53,060] 59,177] 65,203] 71,410] 77,525 63,642 89,758
17 | 54,848] 61,666] 68,523 75,361 62,168 B89,035| S5.872




EMPLOYEES HIRED AFTER 1998

- SCHEDULE A8 .
BLUE COLLAR SALARY PLAN

JULY 1, 2012 - DECEMBER 31, 2012

GRADE| STEF A[STEP B|STEP C[STEP D] STEP E| STEP F|STED —
5 | 35,108] 36031 w074 A5 I S S
6 | 35,075 39,843] 44,610 45,375] 54,146| 58,014 63,681
7 | 37,032 41,884] 46,736{ 51,588] 56,440 61,201 66,143
B | 38990 43,690] 48,389 53,088] 57,789] 62489 67,169
9 | 40,996] 45745| 50545| 55343| 60,143| 64942| 609,741
10 | 42,753] 47,307| 52,0%9| S6.686] 61,332] 65578 70,631
i1 | 44,559 50,149 _S5,739| 61,328] 66,919 72,509 78,099
12 1 46,353] 52,138| 57,972 63,707 63,491 75,276 81,060
13 | 48,173| 54,110| 50,066| 66,012] 71,050] 77,005 B3, 052
14| 95578] 56,205| 62,43] G866 TAEAL SLII0] B755)

15 | 51,786] 58,141 64,495| 70,849| 77,204] 83,558] 89,913
16 [ 53591] 59,968 65,948 72,124 75301 84475 50556
17| 55.397] 62.303] 63,208] 76,174 B3,0%0| $0,576] 96830




SIGNATURE PAGE

UNITED SERVICE WORKER’S UNION,
LOCAL IN, IUJAT
(BLUE COLLAR)

ATTEST:




